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ALLYSHIP SNAPSHOT

Disclaimer: This handout is for participants who have taken the training. Participants may not, except
with expressed written permission from SNS, distribute or commercially exploit the content. Nor may the
participants transmit or store it in any other website or other form of electronic retrieval system.

1. INTRODUCTION: DEFINITIONS & IDENTITIES

e Shared Humanity: A world where we are all embraced for who we are, and able to thrive to reach
our highest potential.

e Allyship: An active way of life in one’s respective areas of privilege that centers bridge-building to
pursue social justice for everyone.

A. IDENTITY TABLE - MARGINALIZATION VS. PRIVILEGE

Consider this table based on which pieces of your identity represent privilege and marginalization.

MARGINALIZATION PRIVILEGE > ALLYSHIP

* Not responsible for own « Part of group creating/perpetuating
marginalization; thus, not responsible marginalization, thus responsible for
for addressing perpetuator’s behavior. addressing it.

* Right to focus on trying to thrive * Responsibility as ally is to examine
amidst systemic marginalization. own behavior, while centering

* Canlead IF DESIRES--No marginalized.
responsibility owed to allies or « Should strive for marginalized to have
dismantling of system. the same opportunities.

» Cannot “ally” oneself if experiencing » “Ally” means alignment with
that marginalization. marginalized in awareness of

privilege.

2. RACIAL JUSTICE CONSIDERATIONS

Centering race allows us to work toward everyone’s liberation.

BIPOC

INTERSECTIONALITY
- *Term coined by
= Kimberlé Crenshaw
R E
o, ©
%, v

BLACK INDIGENOUS
PEOPLE OF COLOR
Consider different races, unique Race is the one issue that at least doubles the
experiences, and w here you can show harm w hen experienced w ith another oppression
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A. THE ICEBERG

How oppression operates (racism template):

e Individual: Personal action/inaction that perpetuates or enforces injustice and marginalization.
(Beliefs, attitudes, personal decisions, etc)

e Interpersonal: Active or passive employment of marginalization through direct interaction between
privileged and marginalized. (Hate crime, derogatory term, microaggression, etc)

e Institutional: Policies and control implemented and/or upheld by dominant group in various spaces
to maintain power; thus, create and/or sustain marginalization. (Law, government, workspace, faith-
based space, etc)

e Structural/Systemic: Interplay between individual, interpersonal, and institutional, which creates
natural energy and cycle of continued advantage/power and inequity. It continues without action.

3. UNDERSTANDING ALLYSHIP

Understand Allyship’s meaning by deducing the value and responsibility.

A. HUMILITY
The most critical characteristic of Allyship:

e Self-Work: We will never “arrive” in our privilege. We must prioritize constantly working on self.
e Invitation: A humble approach is the most effective way to invite others to consider social justice

and Allyship because we’re demonstrating shared journey in self-work (rather shaming them).

e Hope: We can have hope in others’ abilities to come along, just as we have.

B. DEFINING “ALLYSHIP” - CLAIM
The key actions and components of Allyship align with the “CLAIM” Acronym:

Care. Being empathetic about marginalized communities’ experiences, and believing that
everyone deserves equality and equity.

Learn. Actively seeking opportunities to educate oneself holistically about the issue.

Act. Adopting appropriate, considerate, and conscious behavior regularly.

Influence. Deliberately engaging others to promote social justice.

Maintain. Committing to Allyship as a lifestyle that consistently applies Caring, Learning, Acting,
and Influencing to the rest of life.

Allyship = You can
Constant never
Work “arrive”

Choose Allyship everyday
REFLECT. RECHARGE. RECOMMITRISK



